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The university promotes the development of its faculty through the implementation of a
faculty development leave program. The program is designed to assist faculty members to
develop and pursue worthy academic study, research, writing, field observation or other
suitable purposes that require significant time and the absence of distractions. Faculty
members (a) whose full-time duties are specified as primarily teaching and/or research
(not administrative), and (b) have served as members of the A&M-Commerce faculty for a
minimum of two consecutive, full-time academic years, are eligible to be considered for
faculty development leave.

For more details on eligibility, how and when to apply, what kind of activity may be
supported as part of faculty development leave, criteria and expectations, please visit
university Procedure 12.99.01.R0.01.



https://inside.tamuc.edu/aboutus/policiesProceduresStandardsStatements/rulesProcedures/12faculty/12.99.01.R0.01FacultyDevelopmentLeave.pdf

